
WE'RE
HIRING!



THE ROLE:  WELLBEING COLLECTIVE
COORDINATOR

(OPPORTUNITY TO INVENT YOUR OWN
JOB TITLE!) 

18.5 HOURS A WEEK 

£26K PRO-RATA

(INITIALLY ONE YEAR, WITH A VIEW TO
EXTEND)

Want to know more?  Read on!



North Somerset Wellbeing Collective is a
community interest company with the
goal of improving health and
wellbeing.  We are committed to
collaboration as the only way to provide
high quality ‘joined-up’ support to people
and communities.  

We are seeking an experienced project
lead to further develop the CIC and
coordinate the activities of itself and its
partners.   

As the role will entail engagement with
various stakeholders, including private,
third and public sector partners to
develop and drive forward the ambitions
of the Collective, applicants should have
a sound understanding of managing
multifaceted projects from development
through to delivery.  

The Coordinator will lead the facilitation
of the Collective meetings at each level,
including delivery of two larger
community focussed events across the
year.

Applicants should be able to
demonstrate experience of successful
project management.

If you are someone who is able to
develop new partnerships, enjoys
finding solutions to complex challenges
and knows how to get things done, then
we certainly want to hear from you.   

For an informal conversation about
the role, please contact Paul Lucock
on 07971127837.  

To apply for the role, you can
submit your CV and a covering
letter to info@vansmail.org.uk by
end of play 18th September 2020.



Introduction to the Collective

The North Somerset Wellbeing Collective is a collaboration of independent groups
who all share the common goal of improving the health and wellbeing of people in
the area.  We are a ‘coalition of the willing’ committed to the principle that
collaboration is the only way to provide high quality ‘joined-up’ support to people and
communities: this is based on the principle that ‘what matters to me’ as an individual
should be what matters to organisations providing support.  

 Job Purpose

As a newly established CIC, we are seeking an outgoing and independent individual to
be a self-starter and take to a new level the collective of North Somerset providers
and commissioners. 

The aim is to bring together key stakeholders into a safe space, and to drive forward
the needs and aspirations of the 218k residents across North Somerset by taking a
person-centred approach to partnership development. 

This is not about a traditional business development role, nor are we solely asking for
a secretarial function: we are seeking an innovator and organiser who can see the
bigger picture, a relationship builder who can look outside the box to do things
differently.

OPPORTUNITY! 
INVENT YOUR OWN JOB TITLE!
0.5fte - £26k pro-rata 
(Initially one year, with a view to extend)



Applicants should have a sound understanding of managing multifaceted projects
from development through to delivery. 
Projects Pro - Qualified to a minimum of NVQ Level 5 (Diploma) or able to
demonstrate experience of successful project management
Partnership Player - Experienced in partnership development, including
facilitation of board and workshop sessions, and confident in the public eye
Business Development Guru – Knowledge of business development practices and
able to implement them to create new opportunities like a champ 
Relationship Builder – Understanding of how to stimulate and maintain networks
of people and organisations 
Trickster – willing to challenge the norm, use new language and question the
Shibboleths  

A Communicator – Capable of bringing together multiple stakeholders, developing
and maintaining relationships at varying levels 
A Navigator - Able to work within a complex environment and navigate challenges
to meet desired outcomes 
A Challenger - Keen to question how and why things are done in the way they are,
and seek different approaches to overcome challenges 
A Solutioniser – A skilled problem solver, someone whose glass is always half full,
at least mostly 
An Enthuser - Enthusiasm and passion for the doing/trying something differently,
who constantly strives for perfection even when it seems unattainable 

Further develop the partnership of key health and wellbeing stakeholders by
facilitating regular Collective sessions
Directly engage with commissioners to further integrate the Collective approach,
acting in the best interests of North Somerset residents
Work directly with the CIC Directors to develop the Collective approach and
oversee steering group meetings
Deliver a minimum of 2 events bringing together the wider membership of health
and wellbeing providers across North Somerset
Work with the partnership to identify new opportunities to expand the Collective
influence and increase capacity and sustainability of the CIC by attracting funding

Experience and Qualifications

Skills and abilities

Actuals of the Role       



Hours of work
The role is being recruited for 12 months, 0.5FTE equivalent initially – with a view to
extend dependent on future funding. 

Hours should be flexible dependant on demand. We would be willing to work with
the right candidate to ensure that individual needs can be accommodated as best
they can within the remit of the role.  

Location and other considerations 
The post holder will be employed by Voluntary Action North Somerset (VANS) on
behalf of the North Somerset Wellbeing Collective CIC, based primarily at the VANS
offices in WsM. 

You will be responsible to the CEO at VANS; however, you will be expected to work
with the Collective directors and wider membership to meet the requirements of
the role.  

Timeline for recruitment 

Closing date for applications                                        18th September 2020
Interview expected to take place                                  w/c 28th September 2020
Presentation to the Collective Steering Group            w/c 28th September 2020  

To apply for the role, submit your CV and a covering letter
to: info@vansmail.org.uk



ABOUT THE COLLECTIVE
The North Somerset Wellbeing Collective is a
collaboration of independent groups who all
share the common goal of improving
the health and wellbeing of people in the
area.  

We are a ‘coalition of the willing’ committed
to the principle that collaboration is the only
way to provide high quality ‘joined-up’
support to people and communities: this is
based on the principle that ‘what matters to
me’ as an individual should be what matters
to organisations providing support.


